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SPECIAL/ADDITIONAL REQUIREMENTS AND DESIRABLE QUALIFICATIONS

PERSONAL CONTACTS

EMPLOYEE ACKNOWLEDGEMENT
I have read and understand the duties and requirements listed above, and I am able to perform these duties with or 
without an accommodation. (If you believe an accommodation may be necessary, or if unsure of a need for an 
accommodation, inform the hiring supervisor or the Accommodations Coordinator at Accommodations@cde.ca.gov.) 

EMPLOYEE NAME EMPLOYEE SIGNATURE DATE

MANAGER/SUPERVISOR ACKNOWLEDGEMENT
I certify this duty statement represents a current and accurate description of the essential functions of the position. I have 
discussed the duties of this position with the employee and provided the employee a copy of this duty statement.

MANAGER/SUPERVISOR NAME MANAGER/SUPERVISOR SIGNATURE DATE

HRD C&P ANALYST HRD APPROVAL DATE EFFECTIVE DATE DATE UPLOADED

This form will be kept in the employee's Official Personnel File.

Original - Classifications & Pay Office Copies - Employee and Supervisor
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	CDESeal: 
	: 
	PRLogNum: 
	Classifications: Teacher, School for the Blind 
	WorkingTitle: Teacher of the Visually Impaired - HS/Adult Transition
	Branch: Instruction, Measurement, and Administration
	Division: State Special Schools and Services
	Office: California School for the Blind
	CBID: R03
	WWG: SE
	PCN: 
	PositionNumber: 184-630-9151-014
	City: Fremont, CA
	Probation: N/A
	Tenure: Limited Term (LT)
	TimeBase: Full-Time
	Bilingual: No
	Telework: In-Office
	SafetySensitive: Yes
	ConflictofInterest: Yes
	GeneralDuties: The position of High School and Adult Transition Program teacher assesses and evaluates learning strengths and weaknesses.  Develops and implements an appropriate Individualized Education Plan (IEP) and Individual Transition Plan (ITP) for each student in conjunction with designated instructional services and other support staff.  Most students in this program are pursuing a Certificate of Completion with a focus on the development of independent living, functional academic, and vocational skills.  The candidate will be responsible for preparing daily lesson plans, writing IEP goals and benchmarks based on assessment, completing progress reports to document student progress, participating in IEP meetings, and providing direct instruction in both the classroom and community-based settings.This position is limited term, pre-tenured, based on the bargaining unit contract between the State of California and the Service Employee's International Union (SEIU) - Local 1000, Bargaining Unit 3.
	ConductExp: All employees are expected to work cooperatively with others, maintain regular, consistent, predictable attendance, and possess integrity, initiative, dependability and good judgment.
	SupervisorRec: Principal of Career and Vocational Programs
	SupervisorEx: N/A
	WorkingConditions: Work in a temperature-controlled environment with LED lighting; use of a computer and standard office equipment; may sit at a desk or use a sit/stand desk during normal working hours; This position may be kneeling, squatting, bending, reaching above shoulder level, or carrying equipment up to 25 lbs. May walk outdoors up to 0.5 miles per day to escort students on campus; may be around service animals; may travel occasionally to attend meetings and conferences.
	TimeRequired1: 75%
	Duties1: Plans daily lessons and a yearly course of study for all students in the class.  (All students have a visual impairment, and many also have additional disabilities). Manages individual student schedules. Develops, implements, and monitors appropriate IEPs and ITPs for each student based on on-going classroom assessments. Provides instruction in both classroom and community-based settings. Keeps accurate records and documentation of student performance and progress.  Maintains a positive, organized, engaging, and respectful classroom environment. Uses positive behavior supports to increase student progress toward objectives.  Performs on-going assessments, including Learning Media Assessments (LMA) and Functional Vision Assessments (FVA), reading inventories, and other triennial assessments.  Works collaboratively with related service providers and Teaching Assistants to ensure the needs of students are being met. 
	TimeRequired2: 5%
	Duties2: Presents present levels, progress on old goals, proposed new goals, and reviews the ITP at IEP meetings. Provides summary of academic and classroom-based assessments and LMA/FVA reports at triennial re-evaluation meetings.
	TimeRequired3: 5%
	Duties3: Participates in pre-assessment and post-assessment team meetings.
	TimeRequired4: 5%
	Duties4: Maintains close contact with parents or guardians of students via phone or e-mail to ensure good communication between home and school.
	TimeRequired5: 5%
	Duties5: Participates in staff development and mandatory trainings.
	TimeRequired6: 5%
	Duties6: Performs other duties as assigned.
	AdditionalReq: Required Qualifications: Bachelor's Degree (Master's Degree preferred); Successfully meet CTC's Basic Skills Requirement, Possession of a California Education Specialist Teaching Credential - Visual Impairments (Intern Credential will be considered)Desired Qualifications: Experience as a teacher for students with blindness, sensory impairments, and/or multiple disabilities; Experience working with students with visual impairments and additional disabilities; Knowledge of specialized curriculum and assessments for students with visual impairments, including students with additional disabilities; Familiarity with California Common Core Standards for English, Math, and Science; Experience writing and Implementing IEP goals and Individual Transition Plans based on assessment; Knowledge of assistive technology
	PersonalContacts: The Teacher of the Visually Impaired: High School and Adult Transition Program Teacher will have regular contact with CSB staff, CSB students, Local Education Agency (LEA) representatives, and the families of CSB students.  They will also have contact with outside agencies and private sector professionals serving CSB students and families.
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