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SPECIAL/ADDITIONAL REQUIREMENTS AND DESIRABLE QUALIFICATIONS

PERSONAL CONTACTS

EMPLOYEE ACKNOWLEDGEMENT
I have read and understand the duties and requirements listed above, and I am able to perform these duties with or 
without an accommodation. (If you believe an accommodation may be necessary, or if unsure of a need for an 
accommodation, inform the hiring supervisor or the Accommodations Coordinator at Accommodations@cde.ca.gov.) 

EMPLOYEE NAME EMPLOYEE SIGNATURE DATE

MANAGER/SUPERVISOR ACKNOWLEDGEMENT
I certify this duty statement represents a current and accurate description of the essential functions of the position. I have 
discussed the duties of this position with the employee and provided the employee a copy of this duty statement.

MANAGER/SUPERVISOR NAME MANAGER/SUPERVISOR SIGNATURE DATE

HRD C&P ANALYST HRD APPROVAL DATE EFFECTIVE DATE DATE UPLOADED

This form will be kept in the employee's Official Personnel File.

Original - Classifications & Pay Office Copies - Employee and Supervisor


California Department of Education Human Resources Division HRD-002 (Revised 06/2024)
DUTY STATEMENT
HRD-002 Page 2 of 4
ESSENTIAL/NON-ESSENTIAL FUNCTIONS
Essential/Non-Essential Functions 1
Essential/Non-Essential Functions 2
Essential/Non-Essential Functions 3
HRD-002 Page 3 of 4
Essential/Non-Essential Functions 4
Essential/Non-Essential Functions 5
Essential/Non-Essential Functions 6
HRD-002 Page 4 of 4
EMPLOYEE ACKNOWLEDGEMENT
I have read and understand the duties and requirements listed above, and I am able to perform these duties with or without an accommodation. (If you believe an accommodation may be necessary, or if unsure of a need for an accommodation, inform the hiring supervisor or the Accommodations Coordinator at Accommodations@cde.ca.gov.) 
MANAGER/SUPERVISOR ACKNOWLEDGEMENT
I certify this duty statement represents a current and accurate description of the essential functions of the position. I have discussed the duties of this position with the employee and provided the employee a copy of this duty statement.
This form will be kept in the employee's Official Personnel File.
Original - Classifications & Pay Office
Copies - Employee and Supervisor
11.0.0.20130303.1.892433.887364
1
1
1
1
1
1
	CDESeal: 
	: 
	PRLogNum: 
	Classifications: Teacher Specialist
	WorkingTitle: School Psychologist
	Branch: Instruction, Measurement, and Administration 
	Division: State Special Schools and Services
	Office: California School for the Blind
	CBID: R03
	WWG: SE
	PCN: 
	PositionNumber: 184-615-9153-900
	City: Fremont ,CA
	Probation: N/A
	Tenure: Limited Term (LT)
	TimeBase: Full-Time
	Bilingual: No
	Telework: In-Office
	SafetySensitive: Yes
	ConflictofInterest: Yes
	GeneralDuties: Under the general supervision of the Director of Student Services, the School Psychologist collaborates with other staff at the California School for the Blind (CSB) to conduct assessments and provide educational recommendations for visually impaired, blind, and deafblind students attending CSB. The School Psychologist assists students, staff, and families address psycho-social, behavioral, developmental, and educational issues through individual and group social/emotional support, consultation, data collection, behavior support plans, crisis intervention, and community agency linkages, and trainings. The School Psychologist maintains confidentiality and compliance with professional, legal, and ethical standards at all times.This position will be a Limited Term position for 12 months, but may become permanent. 
	ConductExp: All employees are expected to work cooperatively with others, maintain regular, consistent, predictable attendance, and possess integrity, initiative, dependability and good judgment.
	SupervisorRec: Director of Student Services
	SupervisorEx: N/A
	WorkingConditions: Work in a temperature-controlled environment with LED lighting; use of a computer and standard office equipment; may sit at a desk or use a sit/stand desk during normal working hours; This position may be kneeling, squatting, bending, reaching above shoulder level, or carrying equipment up to 25 lbs. May walk outdoors up to 0.5 miles per day to escort students on campus; may be around service animals; may travel occasionally to attend meetings and conferences.
	TimeRequired1: 45%
	Duties1: Assessment: Coordinates and acts as case manager for Assessment of Suitability for Placement (ASP), Triennial, and supplementary multidisciplinary psychoeducational assessments. Prepares assessment plans, obtains parent/adult student consent, and calculates assessment timelines for the assessment team. Uses a document sharing platform to facilitate assessment tool and data sharing among assessment teams. Utilizes state-of-the-art standardized and non-standardized diagnostic tests, tools, and methods to conduct ASP, Triennial, and supplementary psychoeducational assessments. Interprets assessment data from the following categories: cognitive, social/emotional, functional behavior, processing, executive functioning, learning style, and adaptive functioning. Produces comprehensive, written reports of assessment findings, including 1) suitability for placement determination; 2) special education eligibility determination; and 3) practical, individualized recommendations for supporting student achievement and growth. Leads assessment teams in the preparation of the executive summary of team assessment reports. Uploads reports to the electronic Individual Education Plan (IEP) database and distributes multidisciplinary reports to parents and the Local Education Agency (LEA) representative in advance of the IEP meeting. Contributes to IEP documents as needed, including writing present levels of performance; IEP goals and service recommendations for counseling; and Behavior Intervention Plans. Orally presents assessment findings and recommendations in ASP and Triennial IEP meetings.  
	TimeRequired2: 30%
	Duties2: Counseling, Consultation, and Related Service Provision: Provides individual and/or group counseling, including Educationally Related Mental Health Services (ERMHS), to assist students with social, emotional, and behavioral issues interfering with learning. Conducts groups including social emotional learning (SEL) class meetings, family life, psycho-social aspects of blindness and vision loss, friendship building, parent support, etc. Consults with staff and families to support the generalization of skills developed in counseling. Provides crisis intervention support as needed. Consults with staff and families to ensure that behavior support plans are implemented with fidelity. Analyzes behavioral data to monitor plan effectiveness and student progress. Makes data-driven changes to behavior support plans as needed.
	TimeRequired3: 10%
	Duties3: Case Management, Agency Linkages & Training:Communicates and collaborates with families, school staff, community agencies, and school districts regarding specific needs of students in educational and residential settings. Serves as a community agency liaison. Supports students and families in making agency referrals and links students and families to available resources. Provides technical assistance and consultation to school district personnel and community practitioners for issues relating to the assessment of blind and visually impaired students. Develops and presents trainings to CSB staff, parents, and community members, including presenting at professional meetings and conferences. 
	TimeRequired4: 10%
	Duties4: Team Meetings: Schedules and chairs pre- and post-assessment team meetings and student staffings. Actively participates in and contributes to intake meetings for new students; psychology department meetings; faculty meetings; and professional development meetings. Attends Annual, Addendum, and Exit IEP meetings as needed. 
	TimeRequired5: 5%
	Duties5: Performs other duties and mandatory trainings as assigned.
	TimeRequired6: 
	Duties6: 
	AdditionalReq: Desirable qualifications include: Experience working with school-age students with blindness, low vision, and/or Deafblindness; Spanish language fluency
	PersonalContacts: The School Psychologist will have regular contact with CSB staff, CSB students, Local Education Agency (LEA) representatives, and the families of CSB students. The School Psychologist will also have contact with outside agencies and private sector professionals serving CSB students and families. 
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